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Dear Friends, 
  
Thirty-five years after our founding, the Womenõs 
Law Project ñ the only public interest law center 
in western Pennsylvania specializing in womenõs 
rights ñ continues to safeguard rights and create 
opportunities for women through high-impact liti-
gation, effective advocacy and public education.   
 

With the support of generous individuals like you 
ñ individuals who share our passion and dedica-
tion to achieving equality for all women ñ we 
continue to be a persistent and effective presence 
in the courtroom, the classroom, the legislature, the 
workplace and on the playing field. Thank You! 
 

Because of you ñ we are: 
pursuing equity in athletics,  
fighting for reproductive justice and defending 
reproductive health clinics,  
pursuing legislation to ban discrimination on the 
basis of sexual orientation and gender iden-
tity,  
challenging myths about rape victims that can 
lead to further victimization; and 
celebrating a victory for lesbian and gay em-
ployees and for all women in nontraditional 
fields of employment. 

 

You are essential to our efforts. We simply cannot 
do what we do without you. Thank you in advance 
for the most generous gift you can consider before 
December 31st.  
 

With your support, we will answer more challenges 
with positive and lasting change in 2010. 

 
With warm holiday wishes, 

For information about 
internships, becoming a 

volunteer or to be added 
to our mailing list: 

 

412.227.0301 
 

infopitt 
@womenslawproject.org 

CHECK OUT OUR 
BLOG  

womenslawproject. 
wordpress.com 

 

FOLLOW US ON  
TWITTER 

@womenslawproj 
 

BECOME A FAN ON 
FACEBOOK 

facebook.com/womenslawproj 

Brief Filed in Support of 
Butler County Rape Victim 

 
This September, the Womenõs Law 
Project, with the support of 39 
other womenõs organizations, sub-
mitted an amicus curiae brief to the 
3rd Circuit Court of Appeals in 
Reedy v. Evanson.  
 
A 19-year-old convenience store 
clerk was sexually assaulted at 
gunpoint. Instead of helping her, 
the police disbelieved her, did not 
investigate the assault, and ar-
rested her.  
 
She spent 5 days in jail. Her at-
tacker confessed to the assault and 
two other assaults, and the charges 
against her were finally dropped. 
 
When Ms. Reedy sued the police, 
the court concluded that it was rea-
sonable to think the victim was ly-
ing because she declined rape cri-
sis counseling, did not hit a òpanicó 
button, and did not cooperate 
enough with the police. 
 
Ms. Reedyõs arrest was only justi-
fied if false beliefs about rape 
victims are seen as facts. Our 
amicus brief expressed that it is the 
responsibility of both the courts 
and the police to know better than 
to rely on these myths when they 
are handling the case of a sexual 
assault victim. 
 
The brief is on our website at 
http://womenslawproject.org/
Briefs/

Reedy_Amici_Spt_Appellant.pdf. 



Reproductive Justice // Gender Equity // Title IX 

 
 

 
WLP Supports an Inclusive Federal Employment Nondiscrimination Act 

 

This September, the WLP joined ten other womenõs organizations in support of the Employment Non-Discrimination Act (ENDA) 
currently before Congress. If passed, ENDA would provide lesbian, gay, bisexual, and transgender individuals with long overdue 
protection against discrimination in the workplace. 
 
The letter detailed the effect the bill would have on strengthening protections for LGBT workers with particular emphasis on those 

employees who are persecuted for not conforming to gender stereotypes and is available to view on our website at http://
tinyurl.com/ENDAletter. 

Title IX Update: Choike v. Slippery Rock University and High School Athletics Reporting Bill 
 

The Womenõs Law Project continues to monitor Slippery Rock Universityõs compliance with a comprehensive settlement agreement the 
female student-athletes and the University entered into after the female athletes won a preliminary injunction in 2006. The athletes 
filed their second Motion to Enforce in June 2009, and are currently in mediation. 
 
At the high school and middle school level, weõre pleased to announce that Representative Tim Briggs has introduced House Bill 
2061, the companion legislation to Senate Bill 890, sponsored by Senator Mary Jo White, which would require all middle and high 
schools in Pennsylvania to disclose basic information about their athletics programs each year on a publicly accessible website.  
 
Make sure you go to our website, www.womenslawproject.org, to take action and encourage your elected officials to support SB 890 
and HB 2061, which are crucial to equity for women and girls. 

Safe Access to Clinics: U.S. Court of Appeals Upholds Modified Buffer Zone 
 

On October 30, 2009, the U.S. Court of Appeals for the 3rd Circuit issued an 83-page ruling in Brown v. City of Pittsburgh, in 
which an anti-choice protester challenged the constitutionality of Pittsburghõs Medical Safety Zone Ordinance. 
 
The court upheld the constitutionality of both provisions of the ordinance, which created a fixed 15-foot no-protest buffer zone 
around entrances to healthcare facilities and a floating 8-foot bubble zone around each person within 100 feet of a healthcare 
facility. The implementation of the ordinance decreased the conflict and confrontations that were commonplace occurrences outside 
of abortion clinics within the city. 
 
However, the court ruled that the combination of the two zones was, òon this record,ó insufficiently narrowly tailored and that the 
city could keep one but not both kinds of protective zones. 
 
When the decision was issued, Sue Frietsche, Senior Staff Attorney, said, òWeõre pleased that the appeals court recognized that 
the government has a significant interest in protecting women seeking reproductive healthcare. But it is an outrage that in the 
United States such special protective zones are even necessary.ó 

Plan B Project a Success! 
 

In the summer of 2009, the interns and staff of the Womenõs Law Project office in Pittsburgh replicated work that was done in 2007 
to gauge the availability of Plan B ñ emergency contraception ñ in our region. The project was repeated to ensure that local 
pharmacies are dispensing Plan B quickly and easily. This is especially important for women in rural areas with limited pharmacy 
choice.  
 
WLP interns placed secret shopper calls to 404 pharmacies in Allegheny, Butler, Fayette, Greene, Indiana, Lawrence, Washington 
and Westmoreland counties. Interns and staff members then made follow-up visits to 27 pharmacies in the four counties with the 
most worrying numbers to ask about their policy regarding Plan B, educate pharmacists on the drug if necessary, and impart upon 
them the importance of having emergency contraception in stock at all times.  
 
The visits were successful. After visiting 27 pharmacies, 17 (63%) had either ordered Plan B and had it in stock as a result of our 
earlier phone call or expressed a willingness to order it for a customer who came in. While there is still work to be done in this area, 
the WLP is happy to report that Plan B is more widely available in the region as a result of this project. 



LGBT Civil Rights // Sex Discrimination // Internships 

Internships at the Womenõs Law Project 
 

Since 2002, dozens of law school, social work, and undergraduate students, like 
Andres, have worked as interns in the Womenõs Law Projectõs Western Pennsylvania 
office. This carries on a long tradition of providing aspiring public interest lawyers 
and womenõs rights advocates with a one-of-a-kind internship opportunity. As the 
only public interest law firm in the state devoted to womenõs rights, the WLP pro-
vides unique hands-on learning opportunities.  
 
While interning at WLP, students play important and essential roles in ongoing liti-
gation and advocacy. Recent intern efforts have included: legal research on poten-
tial and current litigation; ensuring that women in western PA have access to emer-
gency contraception; writing posts for our blog; and more. And we can work with 
your college or university to help you get credit for your work.  

 

Sound interesting to you? Great! We need interns who can commit to 10-20 hours 
per week in the office. To apply, send your cover letter, resume with 3 references, 
and a short writing sample to: infopitt@womenslawproject.org.  

 
 

 

Program Assistant Christina Cann (r) and law 
student intern Andres Miguel (l), pictured here 
with Allegheny County Executive Dan 
Onorato, were actively involved in the July 1, 
2009 passage of Ordinance 4201-08, intro-
duced by County Councilwoman Amanda 
Green in 2008, which bans discrimination in 
employment, housing and public accommoda-
tions on the basis of sexual orientation and 
gender identity or expression.  
 
The ordinance, passed 8-6 by the Allegheny 
County Council, also created a county Human 
Relations Commission to investigate alleged 
instances of discrimination. In adopting this 
measure, Allegheny County joined 14 other 
jurisdictions in Pennsylvania that ensure similar 
protections for residents. 

Support House Bill 300! 
 
Now we are supporting House Bill 300, which 
would ensure that these protections extend to 
every citizen of the Commonwealth. If you 
havenõt already, contact your state representa-
tive about your support for this crucial bill. Not 
sure who your representative is? Go to 
www.legis.state.pa.us.  
 
If youõre interested in visiting your legislator 
about HB 300, email us at  
infopitt@womenslawproject.  
 
Weõll help you set up the meeting and prepare 
what to say. 

Prowel v. Wise Business Forms ñVictory! 
  
This August, the U.S. Court of Appeals for the Third Circuit issued a ruling in Prowel v. Wise Business Forms that reaffirmed a vibrant 
reading of Title VIIõs protection from sex discrimination. The case, which you may remember from our previous newsletters, involved 
a western Pennsylvania employee, Brian Prowel, who was continuously harassed and eventually terminated from his factory 
job.  Mr. Prowel did not conform to the male gender stereotypes associated with factory workers. He also faced harassment based 
on his perceived homosexuality.  
 
The case was decided by a three-judge panel which ruled that ò[the employer] cannot persuasively argue that because Prowel is 
homosexual, he is precluded from bringing a gender stereotyping claim.  There is no basis in the statutory or case law to support the 
notion that an effeminate heterosexual man can bring a gender stereotyping claim while an effeminate homosexual man may not.ó  
 
The Prowel decision is a victory for lesbian and gay employees and for all women in nontraditional fields of employment. 
 

New County Ordinance Protects Citizens Against Discrimination 



 Get Involved // Support WLP 

 
 
 

 

Make a difference 
with your  

tax-deductible  
gift today!   

 
 

Ways to Give: 
 

Send your check 
made payable to  

Womenõs Law Project  
to the address below.  

 

Make a donation 
online at  

womenslawproject.org 
 

Become a sustain-
ing donor making 

monthly donations. 
Call 412-227-0301 

for details. 
 

To give a gift of 
stock, please  
contact us at  

412-227-0301.  

 
Womenõs Law Project 

Western PA Office 
425 Sixth Avenue  

Suite 1860 
Pittsburgh, PA  15219 

 
 

THANK YOU!  

Advance 
womenõs rights 

in western  
Pennsylvania! 

A copy of the official registration and financial information may be obtained from the Pennsylvania Department 

of State by calling toll free 1.800.732.0999.  Registration does not imply endorsement. 

Myra Bradwell Fund  
 

Last year, the Womenõs Law Project established the Myra Bradwell Fund to thank and 
recognize donors who make annual contributions of $1,000 and more.  In its founding 
year, membership in the Bradwell Fund grew to 54 with $180,000 contributed. A large 
portion of that total was in the form of unprecedented gifts from individuals. The second 
year is underway (July 1, 2009ñJune 30, 2010) with a new category for giving: Chief 
Justice ($25,000 and above).   
 
The Fund honors Myra Bradwell, who passed the test for admission to the Chicago Bar in 
1869 but was denied admission by the Illinois Supreme Court on the grounds that she was 
married. The U.S. Supreme Court upheld the Illinois decision on the basis that òthe natural 
and proper timidity and delicacyó of women make them unfit for òmany of the occupa-
tions of civil life.ó Ms. Bradwell published the Chicago Legal News until 1885, when the 
Illinois Supreme Court reversed its earlier rulingñand she became the first female lawyer 
in that stateõs history. 
 
To become a member, please contact Christina Cann at 412-227-0301 or by email:  
infopitt@womenslawproject.org. To read more about the Myra Bradwell Fund, please 
visit our website: www.womenslawproject.org.   
 

Donations made in Western Pennsylvania support the services in this region. 
 
  

Signed at lunch: Doing Sixty and Seventy.  

Gloria Steinemõs newest book will be auctioned at the  

Rights to Realities Party III in Spring 2010!  

Vice President of the Womenõs Law 
Projectôs Board of Trustees and Ms. 
Foundation Board member Cathy 
Raphael (far left) invited Senior Staff 
Attorney Susan Frietsche (second from 
right) and Heather Arnet (far right), 
executive director of the Women and 
Girls Foundation, to join her for lunch 
with Gloria Steinem in Manhattan re-
cently. Sue reported that the four dis-
cussed the future of the feminist move-
ment, frustrations and inspirations, Glo-
riaõs recent trips to Africa, Chicago 
and D.C., and more. 
 
Before leaving, Sue promised Ms. 
Steinem that the WLP would continue 
its òeveryday rebellionó fighting for 
equality for women in Pennsylvania 
and beyond. 


